The SEDA Professional Development Framework
Mapping SEDA’s Enhancing Research Practice 
 award to 
Vitae’s Researcher Development Framework

All SEDA awards share the same values and core development outcomes:

	SEDA Values

	

	A) An understanding of how people learn

	B) Scholarship, professionalism and ethical practice

	C) Working in and developing learning communities

	D) Working effectively with diversity and promoting inclusivity

	E) Continuing reflection on professional practice

	F) Developing people and processes


	Core Development Outcomes 

	

	1. Identify their own professional development goals, directions or priorities

	2. Plan for their initial and/or continuing professional development

	3. Undertake appropriate development activities

	4. Review their development and their practice, and the relations between them


In addition each individual award has its own Specialist Outcomes against which programmes and awards are mapped within the recognition process.  For the Enhancing Research Practice award (ERP), in addition to demonstrating all the values and core outcomes, award recipients should be able to: 
5.
Locate their research activities within wider contexts 

6.
Utilise a range of specialist knowledge/skills related to their research practice 

7.
Demonstrate how their research is informed by relevant legal and
ethical considerations 

8.
Disseminate outcomes of their research 

9.
Undertake self management and/or leadership activities appropriate to 
their research role 
This paper maps SEDA’s Enhancing Research Practice award to the Researcher Development Framework (RDF), funded and managed by Vitae, the UK organisation championing the personal, professional and career development of doctoral researchers the UK and research staff in higher education institutions and research institutes (see www.vitae.ac.uk).   Vitae’s RDF supports the implementation of the Concordat to Support the Career Development of Researchers, the QAA Code of Practice for research degree programmes and the Roberts’ recommendations for postgraduate researchers and research staff (Vitae®, © 2010 Careers Research and Advisory Centre (CRAC) Ltd).  Vitae’s RDF outlines four domains, divided into sub-domains with key descriptors.  This mapping document highlights the areas which map to the ERP award.  However, all SEDA awards are broadly written to enable institutions to define the level and detail of their programmes, which are appropriate to the needs of their institution and staff.   Consequently, this mapping of the SEDA Enhancing Research Practice award draws on the main headings for each of the domains.  Institutions are strongly advised to consult Vitae’s RDF (www.vitae.ac.uk/rdf) for more detail.  
	Domains and key descriptors of Vitae’s Researcher Development Framework
	Mapping to SEDA PDF

	Domain A – Knowledge and intellectual abilities

The knowledge, intellectual abilities and techniques to do research

A1  Knowledge base

1.  Subject knowledge

2.  Research methods – theoretical 

3.  Research methods – practical application

4.  Information seeking

5.  Information literacy and management

6.  Academic numeracy and literacy

A2  Cognitive abilities

1.  Analysing

2.  Synthesising

3.  Critical thinking

4.  Evaluating

5.  Problem solving

A3  Creativity

1.  Inquiring mind

2.  Intellectual insight

3.  Innovation

4.  Argument construction

5.  Intellectual risk


	SEDA values 2 & 5

· Scholarship, professionalism and ethical practice

· Continuing reflection on professional practice

Core Development outcomes 1-4

· Identify their own professional development goals, directions or priorities
· Plan for their initial and/or continuing professional development
· Undertake appropriate development activities
· Review their development and their practice, and the relations between them
Enhancing Research Practice Award, 
-  Utilise a range of specialist knowledge/skills related to their research practice (outcome 6)

	Domain B – Personal Effectiveness

The personal qualities and approach to be an effective researcher

B1  Personal qualities

1.  Enthusiasm

2.  Perseverance

3.  Integrity

4.  Self-confidence

5.  Self-reflection

6.  Responsibility

B2  Self management

1.  Preparation and prioritisation

2.  Commitment to research

3.  Time management

4.  Responsiveness to change

5.  Work-life balance

B3  Professional and career development 

1.  Career management

2.  Continuing professional development

3.  Responsiveness to opportunities

4.  Networking

5.  Reputation and esteem
	SEDA values 2 & 5

· Scholarship, professionalism and ethical practice

· Continuing reflection on professional practice

Core Development outcomes 1-4

· Identify their own professional development goals, directions or priorities
· Plan for their initial and/or continuing professional development
· Undertake appropriate development activities
· Review their development and their practice, and the relations between them
Enhancing Research Practice Award 
· Undertake self management and/or leadership activities appropriate to their research role (outcome 9)

	Domain C – Research Governance and Organisation

The knowledge of the standards, requirements and professionalism to do research

C1   Professional conduct
1.  Health and safety
2.  Ethics, principles and sustainability
3.  Legal requirements 
4.  IPR and copyright
5.  Respect and confidentiality
6.  Attribution and co-authorship
7.  Appropriate practice

C2  Research management
1.  Research strategy
2.  Project planning and delivery
3.  Risk management
C3  Finance, funding and resources
1.  Income and funding generation
2.  Financial management
3.  Infrastructure and resources
	SEDA values 2, 3, 4 & 5

· Scholarship, professionalism and ethical practice

· Working in and developing learning communities

· Working effectively with diversity and promoting inclusivity

· Continuing reflection on professional practice

Enhancing Research Practice Award 
· Demonstrate how their research is informed by relevant legal and ethical considerations (outcome 7)

· Undertake self management and/or leadership activities appropriate to their research role (outcome 9)

	Domain D – Engagement, Influence and Impact

The knowledge and skills to work with others and ensure the wider impact of research

D1  Working with others
1.  Collegiality
2.  Team working
3.  People management
4.  Supervision
5.  Mentoring
6.  Influence and leadership
7.  Collaboration
8.  Equality and diversity
D2  Communication and dissemination
1.  Communication methods
2.  Communication media
3.  Publication
D3  Engagement and impact
1.  Teaching
2.  Public engagement
3.  Enterprise
4.  Policy
5.  Society and culture
6.  Global citizenship
	SEDA values 1, 2, 3, 4 & 6

· An understanding of how people learn

· Scholarship, professionalism and ethical practice

· Working in and developing learning communities

· Working effectively with diversity and promoting inclusivity

· Developing people and processes 

Enhancing Research Practice, 

· Locate their research activities within wider contexts (outcome 5)

· Disseminate outcomes of their research (outcome 8)

Other SEDA awards could be employed to demonstrate further engagement with this domain.  For example, Supervising Postgraduate Research and Supporting Learning (which has also been mapped to UK PSF D1)
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