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Abstract:

Session Learning Outcomes
By the end of this session, delegates will be able to:

1. ldentify how new teachers in higher education describe their development
Draw out some of the issues in relation to more actively involving students in learning and
teaching

3. Consider the impact of interactions with students for the development of teachers

Session Outline
Key issues to be addressed are:

The aim of the current investigation was to provide an insight into how new lecturers in higher
education develop as teachers and to identify some of the main influences upon this development. A
qualitative, longitudinal design with three semi-structured interviews over a two-year period was
employed with eleven new teachers from a range of higher education institutions and settings. The
analysis used case studies, alongside a thematic analysis, to provide fine-grained and idiosyncratic
insights into the teachers’ development. The principal finding from the current study was the
identification of instances of interactions with students, which acted as a core influence upon the new
teachers’ development. These instances appeared to provide the teachers with richer and fuller
feedback about their teaching. This feedback supported their reflection and influenced the way in
which they thought about teaching. Based on these findings it is suggested that teacher development
could be enhanced by focussing upon specific instances of interactions with students as these
instances provide specific and tangible moments that allow the conceptual aspects of teaching to be
discussed.
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Session Activities and Approximate Timings
0-5min - Theoretical Framework and methods.

5-10min - Delegates given the opportunity to see data illustrating how the new teachers developed
with associated discussion.

10-15min - Outline of data regarding the challenges of actively involving students

15-25min - Delegates to consider the following questions with associated discussion:
* Try and think of a specific instance where there has been interaction between you and a
student / group of students. What was the nature of this interaction?
* Did the instance give you any feedback? If so what did it tell you?
* Have you or what might you change about your teaching / role as a result of the feedback?

25-40min - Presentation of case study to illustrate the influence of instances of interactions with
students. Delegates given chance to read extracts with discussion in relation to their experiences and

implication for teacher development.

40-45min - Conclusions and additional questions.



